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Employment Empowerment

Higher income and better benefits
Influence over work conditions
Accumulation of savings
Confidence to explore more careers

Lower risk of unemployment




Career Literacy

Vision for one’s career
Self-awareness of one’s skills and interests

Capacity to communicate one’s professional
value

Job search skills

Capability to explore multiple career
pathways



Network Strength

Connections between people

Diverse ties spanning
. Industries

- Education levels

- Social experiences

High level of supportiveness




FIndings

These ideals form four categories:

Challenged
Connected
Informed

Empowered

Employment empowerment is:
High network strength

High career literacy

Network

Strength

Connected

Challenged Informed

Career Literacy




Method
Overview

National Employment
Security and Career Literacy
survey

Survey validation and
reflnement

Nationally representative

Predictive analysis



Being Empowered.:

$30,000 more in annual earnings

18% more of them are currently
employed

Consider 35% more jobs outside
their current career path

65% of respondents are not empowered




2023 Employment Empowerment Study

Robust Employment Empowerment benefits

Career Literacy & Network Strength assist all
age cohorts

Advantages are stronger for younger ages



https://debruce.org/insights/employment-empowerment-report/

Start Early

People who focus on building
Career Literacy and Network
connections

from an early age

are far

more likely to

become employment empowered
than those who start later in life.
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How to Talk with
Youth About
Careers

COMMISSIONED
BY THE DEBRUCE FOUNDATION



https://debruce.org/insights/how-to-talk-with-youth-about-careers

Most youth believe In themselves

“How confident are you that you will ultimately be able to achieve your career goals and

find an occupation that suits you?”

believe they will achieve their career goals




“Which of the following steps have you taken to help you decide on a career or

2%

have researched careers on a search engine
(i.,e. Google or Bing)




The
Opportunity

2 Of 3

people are not employment empowered




Career Explorer Tools




AGILE WORK PROFILER® (AWP)

Immediate results with top Agilities/work skills
Reflects experience and interests
Research-Based & Tested

15-minute Online Assessment

Provides key words for resumes & interviews

¥ P
‘ Agile Work
Profiler

Agilities.org




AWP completed sessions by state

This map displays 126,685 AWP Completes, across 50 states, and is current as of 10/13/23.
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Ongoing resource development

Click images to link to files

Leveraging Your 10 Agilities Welcome Kits Employment

Agilities One Pagers Activities for Empowerment

One Pager the classroom Report .


https://debruce.org/wp-content/uploads/2021/05/Leveraging-Your-Agilities-one-pager.pdf
https://debruce.org/insights/employment-empowerment-report/
https://agilities.org/explore-agilities/
https://agilities.org/explore-agilities/
https://agilities.org/explore-agilities/
https://agilities.org/wp-content/uploads/2023/08/Agilities-for-High-School-and-Beyond-Welcome-Kit.pdf
https://agilities.org/wp-content/uploads/2023/08/Agilities-for-Elementary-Welcome-Kit.pdf

Findings with High School Students

*COMPARED TO PEERS
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Sign up to learn
more

Learn more about The
DeBruce Foundation
and Career Literacy

Resources!

Take the Agile
Work Profiler©

Get your ranked
Agilities today!

Read our |latest
research on
Employment

Empowerment




Contact Information

/DeBruceFound
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@DeBruceFound

DEBRUCE.ORG | AGILITIES.ORG
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CONTACT ME
rsmith@debruce.org

@DeBruceFound Senior Director

@DeBruceFound
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Extra



What are AGILITIES?

The Agilities are a group of 10 work activities that
are found in different amounts in every job.

Your Top Agilities

What you're currently good at +
what you like doing

|

Can change over time and be developed!




Value of Agilities
Elevate YOU

Knowledge of your skills and how they're used on
the job help you:

Translate your skills into work language

Frame your skills and experiences in your resume
Speak better to your strengths in interviews

See skills embedded in experiences and transfer
those into different environments

Be more confident doing the job

Develop skills to prepare you for the future you
want

DeBruce
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Value of the Agile Work Profiler




How is the Agile Work Profiler Different?

Your interests and Expand your options to see
Agile Work Profiler | strengths in doing actual many career pathways to
work activities your success

Become aware of your
perceptions and appreciate
others’ ways

Your preferences in using your

Myers-Briggs perception and judgment

Your preferred thinking, feeling, Be more engaged, happier at

Clifton Strengths and behavior styles work, manage teams better

Your personality compared with Reduce turnover and increase
successful people productivity

DB DeBruce o

FOUNDATION



Looking at these 10 skill sets,

Which 1-2 skills are you good at and like to do?
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