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AWESM Overview
Credit for Prior Learning
Digital Badging

Group Activity

Q&A

Meeting Survey

...discuss the AWESM grant’s mission to create more
equitable opportunities for students. Content will include
roadblocks and successes in Credit for Prior Learning and

Badging.

...gain a more thorough understanding why this is
important and ideas on how to implement at your own
institutions.




What is AWESM?






AWESM Grant Goals

Adopt the BILT
Model

Establish KSAs
for 4 Target
Programs

Credit for Prior
Learning

Digital Badging

Overarching
Goal

4 N

Providing the infrastructure
to create a stronger talent
pipeline aligned
with current and future
workforce needs.
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CREDIT FOR PRIOR LEARNING




CREDIT FOR PRIOR LEARNING

- CPL Defined --> curriculum credit awarded for
college level learning obtained through prior
learning experiences.

. Types of CPL:

- Experiential Learning
Apprenticeship
Internship
- Military Training/Education
« Industry Licensure and Credentials
 Articulation Agreements
- Examination:
Advanced Placement (AP)
International Baccalaureate (IB)
College Level Examination Program (CLEP)

Defense Activity for Non-Traditional Educational Support
(DANTES/DSST)

Proficiency/Challenge Exams



CPL IMPORTANCE

. Class Time Benefits:

« There's an immediate reduction in
class time for students

. Financial Benefits:

Students have the ability to save money

Typically, the more CPL awarded the
more money saved

. Persistence:

- Students are more likely to continue
and finish their program of study

- CAEL and Western Interstate
Commission for Higher Education
(WICHE) shows students with CPL/PLA
are 22% more likely to complete

A rise from 27 to 49%



CPL IMPORTANCE

- 3 Keys to CPL Success

- Create Buy-in

. Get stakeholders involved
Faculty members

Staff members that will work with
CPL (registrar, advisors, etc.)

Students (giving them the
information)

. Strategize sustain the program

- Process flows
Where do things start and finish

. Policies that are explicit and informal

- Make sure CPL fits your institution and is
always improving



Successes &

Roadblocks

. Culture Change and Buy-
In
. Presenting the vision and
asking for help

- Meeting with different
stakeholders

 Developing and
Implementing the vision
. Developing standardized
exams for AWESM program
area courses

« Then sharing that
repository with everyone

. Undefined Process for

CPL

. Misinformation

- What way is the right way?

« Outdated documentation

« The Advanced Standing
Guide

- Complete facelift of the
document

. Lack of student
knowledge

- How do we spread the word!



WHAT'S NEXT

- Website Updates

. Gives students (current/future), faculty, and staff
access to CPL

. Create a digital process for more accessibility

. K12 and CPL

 No local articulation agreement

. Begin to establish

. Create win - win scenario for both systems

. Expanding CPL for current workforce
. Proficiency Exams based on experience

. Portfolios for extensive work experience



DIGITAL BADGING
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What
IS a
BADGE?
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& Forsyth Tech
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& Forsyth Tech
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_________________________________________________

Digital Badges are the building Why is it .
- ~ IMPORTANT?
blocks of a transformational | TAURTANTY |

educational and career journey. " Modular Learning
= Credential Flexibility

= Employability
= Lifelong Learning
= Equity and Accessibility

And it all begins
with one BADGE...

® Forsyth Tech



BADGES

Single or
Stackable can
be
IMPACTFUL!
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Roadblocks & SUCCESSES

Undefined Process ‘ Defining Process

‘ Culture Change and

Lack of Buy-In Buy-In

‘ Increasing Knowledge

Lack of Interest e




Where do we go from

HERE... Work with

Industry
Partners

Work with Award
Educational bad ges for

RN skills gained!

Pilot Badges

with BADGING?
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The decision

is YOURS!




Questions
and
Answers



What is holding them
back?
(Mental/Physical/Emotional)

How do students define
success?







Please provite Your
feedback!




Contact information:

Bo Bunn
rbunn@forsythtech.edu

Thomas Champ
tchamp@forsythtech.edu

Kevin Osborne
kosborne@forsythtech.edu

Linda Robinson
l[robinson@forsythtech.edu

Caterpillar - Confidential Green

Thank Yyou
for attending!
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